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SIGNIFICANT POLICY CHANGES 
 
 The most recent revision of the Clergy Compensation Manual appeared in September 
2013 and incorporated the policies endorsed by the Houston Convention and approved by the 
Metropolitan Archbishop.  The Archdiocese mails a copy of the manual to both pastors and parish 
council chairs at each publication.  Call or email the chancery to obtain a current copy. 
 
 1. Stipend Guidelines – We continue to operate in a low inflation environment; 
therefore, the department will apply a Cost of Living Allowance (COLA) increase in accordance 
with the Consumer Price Index (CPI) issued by the Bureau of Labor Statistics of the U.S. 
Department of Labor over 2013 levels in this year’s edition of the manual.  Parishes should keep 
in mind that these levels are “guidelines” and “minimums.”  Parishes should continue making 
Cost of Living Allowance (COLA) increases as well as merit raises.  Parishes must submit 
compensation proposals for incoming pastors to the local bishop for his blessing. 
 
 2. Life Insurance – Participation in the Archdiocese’s Life Insurance and Long-
Term Disability plan is still mandatory for all full-time pastors.  The rate has been $75/month or 
$900/year for many years.  As of May 1, Aetna will once again be our provider.  The death 
benefit to the surviving spouse or other designated beneficiary is $110,000 for those insured 
under seventy (70) years of age, and $65,000 after a priest reaches age 70.  All participants should 
confirm that their beneficiary designation form is current. 
 

3. Long-Term Disability - Within the same $900 annual life insurance premium 
long-term disability benefits have increased from $1,000 to $1,500 per month for as long as total 
disability lasts or until age 65, whichever comes first.  These payments begin after the first ninety 
(90) days of disability.  There is a 30-day elimination period plus a 60-day period during which 
the Archdiocese provides $500 per month. 
 
 4. Health Insurance – The rapidly rising cost of health care continues to be a major 
challenge for parishes and for the nation as a whole.  The Joint Orthodox Health Plan (JOHP), 
therefore, made the decision to shift from its traditional PPO plan to a Health Reimbursement 
Arrangement through Aetna effective May 1, 2015.  This decision lowers to cost for parishes, 
but it shifts some responsibilities to the insured participants.  Our plan administrator sent out 
detailed information concerning these changes to everyone enrolled in the plan.  For the period 
May 1, 2015 through April 30, 2015 the new rates are $1295/month for an individual and 
$2,325/month for a family.  There are no co-pays, and once Health Fund dollars from the 
premium are used up, a deductible applies until it is used up.  Any Health Fund dollars not spent 
by the end of the year will roll over to the Health Fund for the next year.  For enrollment and 
detailed plan descriptions go to www.orthodoxhealthplans.com. 
 
 While some of our clergy may actually be eligible for certain subsidies available through 
the Affordable Care Act (Obamacare), they should be aware that their parishes cannot legally 
pay for the premiums, and if they receive a reimbursement to pay the premiums, that 
compensation becomes a taxable event.  Moreover, clergy should also be aware that coverage is 
currently limited by state lines, and any family member who lives outside of the home state (e.g., 
college students) may not be covered. 
 



LONG-TERM CARE 
 
 The Department offers enrollment in a group Long-Term Care plan.  Enrollment is at the 
discretion of the participant and is at his/her own expense.  The plan features group rates, a rate 
locked in at the applicant’s current age, and guaranteed coverage with no medical questions for 
new employees.  Continuing pastors and employees must be medically underwritten.  For more 
information call (800) 785-4432 or go to www.orthodoxhealthplans.com. 
 
CONFIDENTIAL ASSISTANCE PLAN (CAP) 
 

 ComPsych administers our Confidential Assistance Plan (CAP).  ComPsych provides 
short-term counseling services to clergy and full-time employees and their family members in 
order to handle concerns constructively before they become major issues.  The CAP provides 
immediate assistance from trained counselors for any problem, including, but not limited to, 
marital, family and relationship issues; emotional, stress and work issues; grief counseling; 
mental illness; child and elder care; substance abuse; and domestic violence.  Our carrier also 
provides telephone access to licensed attorneys on any legal concern (including home purchase 
and estate planning) and to CPAs about financial issues.  Confidentiality is strictly maintained.  
Counselors are available 24 hours a day, 365 days a year by calling (800) 272-7255, or by going 
to www.guidanceresources.com.  Our Company ID is COM589. 
 
DEFINED CONTRIBUTION PLAN & RETIRED CLERGY HOUSING ALLOWANCE 
 
 On January 1, 2013, the Archdiocese instituted its first contributory retirement plan.  
Under this Defined Contribution Plan, also known as a 401(k), the priest invests 3% of his 
stipend, the parish matches that investment, and the Archdiocese adds $100/month if all 
conditions are met.  The Order of St. Ignatius of Antioch has increased its annual commitment to 
the support of retired clergy to $270,000 per year, and the archdiocese budget adds $50,000 per 
year.  In the first 27 months of the program total contributions have reached $1,582,469.   (Due to 
both Canadian and U.S. laws, the clergy in Canada participate in a separate plan which operates 
according the same principles.)   
 The Department has addressed the actuarial shortfall in the non-contributory Retired 
Clergy Housing Allowance Fund (RCHAF) in two ways.  First, the Archdiocese Board of 
Trustees has established a $5 Million reserve fund from the funds previously managed directly 
by Metropolitan PHILIP of thrice-blessed memory.  This fund will remain untouched until at 
least $1 million have flowed into the RCHAF.  Second, the Department has instituted a 
supplementary life insurance program by which all active clergy are insured, and the death 
benefit ($40,000) flows back into the RCHF.  Both the Archdiocese Board of Trustees and 
Metropolitan JOSEPH have also given their assurances that additional funds would be available 
to meet any and all RCHAF commitments.   Because the RCHAF is non-contributory, there is no 
legal obligation to fulfill the projections made; however, there is a moral obligation to do so. 
 
CLOSING REMARKS 
 
 The Department extends its deepest gratitude to Metropolitan JOSEPH for his paternal 
concern for the clergy and their families, to Bishop NICHOLAS for his supervision of the 
department’s work, to all the bishops who advocate for their clergy, and to the members of the 
Order of St. Ignatius of Antioch for their generous support. 
 
Respectfully Submitted, 
Very Rev. Fr. Michael Ellias, Chairman 


